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Introduction
The COVID-19 pandemic has brought about changes in the way people work globally. Companies, therefore, adopted operational concepts that will be sustainable till the future. However, the new operations are posing challenges for the companies and their employees since the new concepts require expertise. Therefore, it becomes difficult for the companies to survive and thrive due to the new changes' complexity. The employees have to adapt to the new business environment and the new working methods. There is a need for an enhanced effective e-leadership that will help the management of companies adapt to the new changes brought up by the pandemic.
Additionally, through e-leadership, the concept of teleworking can be embraced since it an opportunity. The employees are currently working remotely as a result of keeping precautions against the pandemic. The changes in working conditions have occurred abruptly, and there are no clear signs of the end of the working conditions in the different countries globally. Therefore, telework has been the most effective way of working to keep up with the measure that the WHO has announced (Contreras, Baykal, & Abid, 2020). Many people have been confined to their homes globally; hence teleworking has worked. The concept has been helpful since work productivity was not affected at large. The strategy has also been helpful to employees since it reduces the chances of laying them off. Since the pandemic may last long, the organizational leadership may consolidate virtual teams to achieve the organization's goals. Similarly, the employees' welfare will be taken care of by avoiding the hierarchical structure of leadership. 



Technology
Technological advancement has been effective in the current situation that the global pandemic has created. There are certain requirements of working effectively and remotely using technology. 
Fast and Reliable Internet
Effective remote working requires reliable Internet at all times in all places such as homes, public locations, and other areas where work can be done. The Internet can be acquired either through a WIFI connection or hotspots connectivity through a mobile device. 
Virtual Private Network (VPN)
Through the use of the VPN, it becomes easier to access organizational information and resources. 
Mobile device 
Through mobile devices, an employee can make calls, send messages through emails or text messages to make inquiries, or seek clarifications on the various operations involved. The other use of mobile devices is video and web conferencing, where meetings can be held virtually. 
Availability of web and video conferencing tools
Teamwork can also be enhanced through working remotely. Therefore, there is a need for meetings to engage different parties, which can only be accomplished through virtual meetings. The tools which offer effective video conferencing include zoom, instant messenger, duo, among others. 
Effective application of technology while working Remotely
To work remotely effectively, one has to follow some procedures and tips. Preplanning of technology application is relevant, which will be used to test the applicability before the transition. Preparations can be done through equipment testing and reducing paperwork. After carrying out the equipment test, ensure there is appropriate equipment to avoid any downfall of the Internet or halting of work. There is a need to ensure that all the necessary equipment such as mobile devices and VPN are checked. Training is also an important factor to equip employees with the necessary skills to handle their tasks remotely. Through training, the individuals can learn the producers and also practice using the various tools. Therefore, the employees will handle their daily tasks without difficulties or complaints.
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